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Sponsors/Donors
We would like to express our sincerest thank you to all of those who gave so generously which assists 
Odawa to further give back to our community members in need. With your generosity, Odawa has put 
back $220,000 into our community. 

KoMedia Inc. 
Meadowlands Public School 
Mental Health & Addiction Services of Ottawa 
New Beginnings for Youth 
Ontario Association of Social Workers 
Orange Out Paddle Day 
Ottawa Food Bank 
Ottawa Story Tellers 
Proximity Church 
Public Service Alliance of Canada 
RBC Foundation  
Scrub Inspired 
Somerset Health & Wellness Centre 
St. Basil’s Church 
Tato Recruiting 
Telus Friendly 
Ten Oaks 
Tides Canada 
TRM Consulting 
United Way of Ottawa 
Xerox Canada Ltd 

Adult Fun Superstore  
Architecture49 Inc.  
Asees Foundation  
Assembly of First Nations  
Barrhaven United Church  
Brewery Trader  
Brian Picknell Dog Training  
B-Sharp Ottawa
Canada Beading Supply
Catholic District School Board of Eastern Ontario 
Chief’s of Ontario
Cobbs Bakery
Data Kinetics
Dutch Love 
Engineering Student’s Society
First Unitarian Congregation of Ottawa 
Goulbourn Museum
Hintonburg Public House
Holy Redeemer Parish
HomeSense/Marshalls
Jillian Harris Design
Kemptville Farmers Market

While too many to list, we do recognize and acknowledge each of your contributions. 

You can DONATE NOW to Odawa at: 
You can visit www.canadahelps.org website and do a search for the 

 “Odawa Native Friendship Centre”.  
Or visit our website at www.odawa.on.ca. 
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Program Staff

Sweetgrass
Rhonda Hoskins, Manager
Gabriel Pangowish, Sweetgrass 
Administrator

Family Support 
Jennifer Deschenes-Jerome

Reaching Home
Carrie Diabo, Coordinator

Curtis Meskino, Maintenance

EarlyOn 
Colleen Sauve, Direct, Early Years 
Teiotsistokwahte McComber, RECE 
Deborah Odjick, Cook 
Krystal Snowboy, ECE 
Damon Jacko, Program Assistan  
Zowie Commanda, Program Assistant 

OFIFC Program Coordinators 
Sheridon Baptiste, Healthy Living 

Mary Gunner, Healthy Babies Healthy Children 

Robert Jerome, Alternative Secondary School
Jennifer Kohoko, Healing & Wellness
Mark Marsolais-Nahwegahbow, Community Justice 
Greg Meekis, Cultural Resource
Tina Ohlman, Kizhaay
Bethany Stewart, Wasa-Nabin
Jennifer Valiquette, Courtworker

Administration
Randy Mayes, Executive Director
Anita Armstrong, A/Director of Operations
Antoinette Mak, Director of Finance
Emeka Ndukwe, Finance Clerk

We would also like to recognize Renée Vincent, who has passed on into the Spirit world.  Renée has 

forgotten. 

We also wish Vincent Kicknosway a very well-deserved retirement after being with the ONFC for 
over forty-four years. Vinny was well-respected throughout the community for his kindness, and 
knowledge of culture and tradition. He will be missed.
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Odawa Native Friendship Centre 
Board of Directors

President
Vanessa McGregor

Vice-President
Amy Nahwegahbow

Treasurer
Jacques Dalton

Secretary
Marie-Celine Charron

Directors
Nelson Alisappi 
Liane Chiblow 
Michael Lacka 
Jonah Keeshig 
Ember Sarazin
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Aanii, Hello, 

On behalf of the Odawa Native Friendship Centre (ONFC) Board of Directors, we 
would like to thank you all for joining us for the 47th Annual General Meeting. 

It has been an honour to be elected to the ONFC Board of Directors and to serve 
as the President.  I want to begin by thanking my fellow Directors for their 
commitment and contribution to the organization and the community.  And on 

all the work they do for the ONFC community.   

To the ONFC Community, a special thank you to you.  Even though mandates and 
restrictions have been easing and we’ve been able to resume in-person gathering, 

the transition back to traditional programing and while we continue to build a 
solid and positive foundation that the community can be proud of, we are truly 
grateful for your kindness and patience. 

There will always be work to do.  The inability to meet in-person for as long as we 
did have made the completion of work and the building of relationships between 

organization for the community. 

I am honoured to serve as your President.  While I am still learning my role 

and feedback on how we can work together to become stronger together. 

Miigwetch, 

Vanessa McGregor, 
President 

P
R

E
SI

D
E

N
T’

S 
R

E
P

O
R

T



ODAWA NATIVE FRIENDSHIP CENTRE 9

Boozhoo; 

As the new Executive Director, it has been an honour to work with the 

normalcy when the restrictions have been lifted.  Their dedication to their role 
to the community is indisputable.  We thank all of our community partners and 
funders for their additional monetary support so that the ONFC could help meet 
the needs of our community members throughout this pandemic. 

Canada’s Homeless Strategy program and additional infrastructure initiatives 
through the Ontario Federation of Indigenous Friendship Centres (OFIFC), 

which will enhance and better serve our at-risk community in the downtown core.  

much needed renovations, and these improvements are expected to be completed 

The OFIFC has also provided the ONFC with two new programs/projects which 
support the 2SLGBTQQIA+ community with the Creating Safe Spaces project, 
and additional supports in the justice system with our Mental Health Peer 
Support program.  Both of these programs started late in the year, and are in 
the preliminary stages of development, and we were also pleased that continued 

We would like to thank all of our supporters who gave generously throughout the 
year and to our funders who provided their ongoing support as we transitioned 
through new leadership and change management, which has given the ONFC the 
ability to strengthen their governance and management capabilities.  

As we move forward into the new year, as we embrace technology, we expect 
to see continued improvements in governance, management, operations, 
and program delivery, as we continue to strive to improve on supporting our 
community. 

Miigwetch, 

Randy Mayes, CAFM, CAPA 
Executive Director
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DRAFT 46th ANNUAL GENERAL MEETING MINUTES1
815 St Laurent Blvd., Ottawa, ON K1K 3A72

Held by Zoom3
September 23, 2021, at 6:00 p.m.4

5
6

Minutes of the Odawa Native Friendship Centre (ONFC) Annual General Meeting (AGM) held on7
September 23, 2021.8

9
Attendance10
Facilitator: Harold Tarbell11

12
Board of Directors: Amy Nahwegahbow, President Marie Celine Charron, Director13

Jacques Dalton, Treasurer Michael Lacka, Director14
Vanessa McGregor, Director15
Kevin Morgan, Director16

17
Staff: Randy Mayes, Executive Director Anita Armstrong, A/Director of Operations18

Jenny Linton, Executive Assistant Denise Ann Boissoneau, Traditional Support19
20

Members: Annie Aningmiuq Hélène Cayer Belinda Charney21
Irene Compton Catherine Debassige Hélène Findlay22
Jonah Keeshig Terry McKay Barb O’Neil23
Terry Sinnet Annie St. George Connie Toulouse24

25
Observers: Peter McKay Rus Pastuch Mia Tremblay26

27
Elder: Irene Compton28

29
1. OPENING PRAYER30

Grandmother Irene Compton gave an opening prayer.31
32

2. WELCOME AND CALL TO ORDER33
Amy Nahwegahbow, ONFC President, welcomed participants to the 46th ONFC AGM and34
called the meeting to order at 6:17 p.m. The AGM was held virtually again this year due to35
the ongoing COVID 19 pandemic, with Harold Tarbell, an independent facilitator, acting as36
Chair.37

38
The Chair reported that quorum was reached with 10 voting members present.39
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3. AGENDA40
The draft agenda was presented to the members.41

42
It was MOVED (Jacques Dalton) and SECONDED (Connie Toulouse)43
That the members of the Odawa Native Friendship Centre approve the agenda for the 46th44
Annual General Meeting.45

RESOLVED BY CONSENSUS (AGM2021 09 01)46
47

4. MINUTES OF THE 45TH ANNUAL GENERAL MEETING, JUNE 30, 202048
The Chair presented the draft minutes from the 45th ONFC AGM held on June 30, 2020, to49
the members.50

51
It was MOVED (Barb O’Neil ) and SECONDED (Belinda Charney)52
That the members of the Odawa Native Friendship Centre approve the 45th Annual General53
Meeting minutes held on June 30, 2020, as presented.54

RESOLVED BY CONSENSUS (AGM2021 09 02)55
56

5. PRESIDENT’S REPORT57
The President reported to the members on behalf of the Board of Directors. The Board and58
staff have beenworking diligently to serve the community, assist those in need, and continue59
to provide programming during the global COVID 19 pandemic. Like many organizations, the60
impact from enduring the second year of the pandemic has presented significant challenges61
to the ONFC.62

63
The President highlighted some of the work that the Board and staff of the ONFC have taken64
on to help grow and secure the organization and move forward with a strong team and65
presence in the community. This work includes Board and staff turnover, securing new66
leadership in senior management positions, including a new Executive Director, and focusing67
onmeeting and exceeding goals set in the 2019 23 strategic plan. An Executive Assistant was68
also hired to work with the Board and the Executive Director, as well as increase ONFC’s69
social media presence. Most programming was transitioned to the virtual platform. As well,70
the Board approved new personnel policies and procedures and is currently finalizing the71
finance policies.72

73
Food security was enhanced over the past year for many at risk and in need community74
members. A total of $50,000 in prepaid grocery cards was secured and distributed to the75
community. For the first time, a student bursary was presented to four Indigenous students.76
The Early Years space was completed as part of the renovations to the Centre.77

78
The President thanked the Board, staff and volunteers for all their hard work and dedication.79
Without them, the ONFC would not be as successful as it is.80

81
82

46th Annual General Meeting Minutes
Continued
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It was MOVED (Terry Sinnet) and SECONDED (Hélène Findlay)83
That the members of the Odawa Native Friendship Centre accept the President’s report as84
presented.85

RESOLVED BY CONSENSUS (AGM2021 09 03)86
87

6. EXECUTIVE DIRECTOR’S REPORT88
The Acting Executive Director’s report was presented by Randy Mayes on behalf of Anita89
Armstrong.90

91
The ONFC had another challenging year as a result of the COVID 19 pandemic. Throughout92
the pandemic, the ONFC continued to provide outreach services and programming to the93
community members whowere severely impacted by social distancing, job loss, reduced and94
lost income, food insecurity and more.95

96
The Executive Director acknowledged the integral role the Ontario Federation of Indigenous97
Friendship Centres (OFIFC) and the City of Ottawa played in funding support throughout the98
year. These organizations, along with the Ottawa Aboriginal Coalition, the Ministry of the99
Attorney General, the Public Health Agency of Canada and Kagita Mikam Aboriginal100
Employment and Training have provided vital financial support as well as personal protective101
equipment (PPE) for staff and the community, and supplies to allow program participants to102
engage virtually.103

104
The 510 Rideau Drop In Centre tackled the many challenges related to serving homeless and105
at risk community members throughout the pandemic. The incredible support from funders106
and donations allowed the ONFC tomaintain a full team throughout the pandemic andmake107
the necessary changes to protocols and procedures to ensure the safety of staff and108
community members and to prevent the spread of COVID 19.109

110
It was MOVED (Terry McKay) and SECONDED (Leanne Hunter)111
That the members of the Odawa Native Friendship Centre accept the Executive Director’s112
report as presented.113

RESOLVED BY CONSENSUS (AGM2021 09 04)114
115

7. INDUCTION OF HONOURARY MEMBERS116
The Boardwanted to honour threemembers of the community, a First Nations Elder, aMétis117
Elder, and an Inuk Elder, who have made significant contributions to the ONFC. The Board118
deliberated and reached out to community members for suggestions.119

120
Amy Nahwegahbowwelcomed Annie Smith St. Georges to themeeting as the first honouree.121
Annie Smith St. Georges is a well known Algonquin Traditional Elder, born and raised in122
Kitigan Zibi Anishinabeg near Maniwaki. Daughter of a trapper, she has acquired many123
teachings from her grandfather, her uncle, the internationally renowned “Grandfather”124
William Commanda, and from many aboriginal elders from across North America. Annie’s125

46th Annual General Meeting Minutes
Continued
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46th Annual General Meeting Minutes
Continued

DRAFT
teachings are based on respecting Mother Earth and all its creatures, on spirituality and on126
promoting harmony between one other. She also holds a teaching certificate from the127
University of Quebec and worked for several years as a federal civil servant. Annie is128
honoured to be living in the territory of her ancestors.129

130
The second honouree was Elisapee Birmingham. Elisapee was born in Pangnirtung, Baffin131
Island. In 1950, Elisapee, her mother, and her youngest sibling went to Quebec City, where132
they were diagnosed with tuberculosis. Her mother died there two years later when Elisapee133
was just 11 years old, and she was sent to Iqaluit to stay with family. Unable to attend school,134
Elisapee taught herself how to sew by watching community members and trying the skills135
until she had mastered them. When Elisapee was 20, she had another stay at a sanitarium in136
Hamilton, Ontario, for tuberculosis. Recognizing her amazing sewing skills, Elisapee was137
asked to sew pajamas and housecoats for the other TB patients. By 1960, she was ready to138
work on her own healing from trauma and addiction. While attending the treatment centre,139
it was again sewing that helped Elisapee heal, and she began making traditional pieces of140
clothing to earn a living. After very hard times left Elisapee a single mother, she married Bob141
Birmingham and moved to Dunnville, Ontario, where she worked in a boot and shoe factory142
for a year. She was also hired to sew large orders of duffle bags for the army and worked at143
an undergarment factory. Eventually Elisapeemoved to Ottawawhere she continues to work144
from home on sewing projects of all types. At 80 years old, Elisapee has not slowed down.145
All the participants in the Inuit arts program greatly appreciate her as a teacher because of146
her excellent sewing skills, her stories, her great sense of humour and her positive approach147
to life!148

149
The third honouree was Senator Reta Gordon. Reta Gordon is a Métis Elder and founding150
member of the Métis Nation of Ontario (MNO) and has been actively sharing Métis culture151
since 1993. She became the Senator for the MNO Ottawa Métis Council in 1999 and was152
elected PCMNO Executive Senator in 2002. In addition to her work as a liaison for MNO153
Senators, Senator Gordon has, for more than 20 years, represented the MNO at hundreds of154
gatherings from small intimate workshops to large conferences and similar events. One of155
the most memorable events of her career as Senator was joining then Governor General of156
Canada Michaëlle Jean and the Commissioners of the Truth and Reconciliation Commission157
at Rideau Hall in 2009 for Witnessing the Future, an event that launched the work of the158
Truth and Reconciliation Commission. During the event, Senator Gordon presented the then159
Governor General with a Métis sash. Senator Gordon is very proud of her Métis culture and160
is always open to sharing her knowledge with audiences young and old. She takes seriously161
the need to educate and inform people about Métis culture and governance, and to explain162
what makes the Métis distinct among the three Indigenous peoples of Canada recognized in163
the Canadian Constitution.164

165
8. AUDITED FINANCIAL STATEMENTS FOR THE YEAR ENDINGMARCH 31, 2021166

Peter Berry, Welch LLP, presented the audited financial statements for the fiscal year ending167
March 31, 2021.168
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169
The auditor stated that in his opinion, except for the possible effects of the matter described170
in the section in the report, the financial statements present fairly,171
in all material respects, the financial position of the organization as of March 31, 2021.172

173
The auditor highlighted the following items:174

Capital assets, which are major assets including buildings and vehicles, amounted to175
$2,088,961 as of March 31, 2021.176
Deferred revenue was $329,539. This is money that is earmarked for a specific purpose177
but not yet spent and is a liability until the money is spent.178
Net assets totaled $204,713 at year end.179
Revenue increased from to $3,292,452 in 2020 to $2,564,062 in 2021.180
The main expenses are salaries and benefits and program supplies. Expenses decreased181
by $97,034 in 2021.182

183
It was MOVED (Jacques Dalton) and SECONDED (Kevin Morgan)184
That the members of the Odawa Native Friendship Centre accept the auditor’s report for the185
fiscal year ending March 31, 2021, as presented by Peter Berry of Welch, LLP.186

RESOLVED BY CONSENSUS (AGM2021 09 05)187
188

9. APPOINTMENT OF AUDITOR189
190

It was MOVED (Terry McKay) and SECONDED (Kevin Morgan)191
That the members of the Odawa Native Friendship Centre appoint Welch LLP to conduct the192
audit for the next fiscal year ending March 31, 2022.193

RESOLVED BY CONSENSUS (AGM2021 09 06)194
195

10. ONFC BYLAW NO. 9 UPDATE196
Bylaw No. 9 is the Standard Operating Bylaw. The President noted that the suggested197
amendments from the lawyer reflect changes to the Non for Profit Corporations Act and198
internal technical staff and lawyer changes. The Board is not seeking approval at this199
meeting. It will take many hours to review the amendments. The Board will review the200
changes and the members will have time to review them prior to the next AGM. A meeting201
can be held with members to review the revisions to the Bylaw No. 9 for transparency and202
accountability. Bylaws can always be re reviewed and revised by the membership.203

204
An inquiry was made asking whether there is a bylaw committee which members could be a205
part of.206

207
At present, there is no bylaw committee however, assistance from the membership would208
be appreciated. When ready, a call for committee members would be made.209

210
211

DRAFT
,564,06564,06

programprog supp

DEDDED (Kevin(Ke Morgan)organ)

FTriendshipendship Centre acceptept thethe audiaud
presentedrese byy PeterP Berry off WelWel

RESOLVEDOLVE BY CONSENSEFT
McKay)y) andand SECONDEDSEC (Kevinvin MMAFf the Odawawa Nativeative FriendshipFriendship CC

t fiscal year endingding MarchMarch 31,31, 2020

YLAWLAW NO. 9 UPDATEUP
w No.No 99 isis thet StandardStandard OperaOpera

mendments fromfrom theth lawyerawyer refre
internalnternal technicaltechnical staffstaff and la
meeting.m ItIt willwil take manymany
changes andd thethe membembe
canc be held withwith mem2
accountability.accountability. BylaB

An inquirynquiry ww
rt of.f.

46th Annual General Meeting Minutes
Continued



ODAWA NATIVE FRIENDSHIP CENTRE 15

11. NOMINATION/ELECTION OF CANDIDATES212
There were six Director positions available on the Board.213

214
The Chair called for nominations from the floor and noted that members can also self215
nominate.216

217
The following candidates were nominated:218

219
1. Amy Nahwegahbow Nominated by Annie Smith St. Georges and seconded by220

Leanne Hunter. Amy Nahwegahbow accepted the nomination.221
2. Jacques Dalton Nominated by Amy Nahwegahbow and seconded by Marie Celine222

Charron. Jacques Dalton accepted the nomination.223
3. Marie Celine Charron Nominated by Amy Nahwegahbow and seconded by Michael224

Lacka. Marie Celine Charron accepted the nomination.225
4. Terry McKay Nominated by Jacques Dalton and seconded by Terry Sinnet. Terry226

McKay declined the nomination.227
5. Jonah Keeshig Nominated by Amy Nahwegahbow and seconded by Vanessa228

McGregor. Jonah Keeshig accepted the nomination.229
6. Catherine Debassige Nominated by Leanne Hunter. Catherine Debassige declined230

the nomination due to a potential job conflict.231
232

There were no further nominations.233
234

It was MOVED (Michael Lacka) and SECONDED (Irene Compton)235
That the members of the Odawa Native Friendship Centre close the nominations.236

RESOLVED BY CONSENSUS (AGM2021 09 07)237
238

Results of Election239
Amy Nahwegahbow, Jacques Dalton, Marie Celine Charron, and Jonah Keeshig were elected240
to the Board by acclamation.241

242
12. NEW BUSINESS243

The Chair opened the floor to new business.244
245

Ottawa Food Bank: The Executive Director thanked the Ottawa Food Bank for the ongoing246
support for the community. Members are grateful for the financial support and food. The247
need for food has been even greater during the pandemic and it has been difficult to248
distribute food in the manner that members are used to due to COVID 19. The support is249
greatly appreciated.250

251
A member inquired about the money from the sale of the building on Scott Street. As well,252
many people have helped the community throughout the years and the Board has not been253
thanking them properly, including staff members. Staff have left without a proper goodbye.254
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255
The President responded that the sale predates any members of this Board and senior256
management. The Board could follow up on this question by reviewing previous audited257
financial statements. The Board plans to consider fundraising for a permanent home for258
Odawa.259

260
The Executive Director added that members and funders are thanked by e mail, social media261
and by phone. Perhaps the issue is that it is not always visible to members. There have been262
staff appreciation lunches, community dinners, and holidays dinners, however, these events263
could not take place during the pandemic.264

265
A member inquired when in person meetings will resume.266

267
The Chair, indicated that ONFC is following the provincial guidelines and it is not possible to268
say for certain at this time. Many organizations are taking additional precautions. There are269
liability issues to consider.270

271
A member expressed frustration that the phone number provided for the last AGM was not272
toll free and resulted in a $200 phone bill.273

274
The Chair acknowledged the frustration and responded that moving forward, organizers will275
be more mindful that any future virtual AGMs will include a toll free number for members.276

277
ADJOURNMENT278
The President thanked the members for their participation and feedback. The Board is279
looking forward to in person meetings resuming again.280

281
It was MOVED (Terry Sinnet) and SECONDED (Kevin Morgan)282
That the members of the Odawa Native Friendship Centre close the 46th ONFC annual283
general meeting at 8:35 p.m.284

RESOLVED BY CONSENSUS (AGM2021 09 08)285
286

Elder Irene Compton closed the meeting with a prayer.287
288

* * * * *289
This is a true and correct copy of the minutes of the 2021 annual general meeting of the290
Odawa Native Friendship Centre held on September 23, 2021, and incorporates any and all291
corrections made at the time of adoption.292

293
294

______________________ ___________________________295
President Secretary296
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Partnerships you’ve fostered:

AKWE:GO
Report Contributors: Terri-Lynn Hoskins

Success Story:

Children from one 
family that were involved 

with CAS with visits 
supervised by Akwe:go 

worker, has successfully 

as a result of: support; 
advocating on behalf 

for family; and creating 
a positive connection 
with Akwe:go and the 

community. 

Program Description: 

will build upon and foster their inherent ability to make healthy 

Provision of Social supports; Children in Care; Health; Physical 
and Mental Development; Institutional Interventions; and 
support for children with FASD or other learning disabilities.

How you adjusted to POST COVID-19  
in-person programming:

The program youth meet twice a week, Monday and Wednesday 

meet on Wednesdays. The youth continue to wear masks while 
in the program room and building, sanitize their hands upon 

sanitized before and after each program.

Kids up Front Foundation Ottawa: 
The foundation continues to have multiple online 

etc. The foundation also provide tickets to events, 
shows, museum passes and activities for youth 
and their families. ONFC is listed as a partner of 
the foundation website.

Ottawa Network For Education: 
The Ottawa School Breakfast Program donates 
monthly 30 food boxes, which includes breakfast 
and healthy snacks for each child, which lasts 
for one month. The breakfast program delivers 
the 30 boxes at the beginning of each month for 
workers to distribute to the clients.



ODAWA NATIVE FRIENDSHIP CENTRE 19

Key Highlights of Program:
• The youth have shown a sense of relief and happiness since being able to return to in-person 

programming. 

• 

• 
Kids Messenger; G-mail Chat; or text from the iPads that were gifted to them from Odawa last year 
to help promote better virtual learning and programming. This access also continues to help if a 
youth is sick and unable to attend a program in person, they can join virtually to still feel included. 

• During the winter, youth were provided with Canadian Tire gift cards to purchase their own pair of 
skates and a helmet to promote healthy living and physical activity. All youth were also given other 

borrow snow shoes from our program room if they were interested. 

• 

Statistics:

Ottawa Art Gallery (OAG): 

virtually and in person, every March Break and 
Summer Break.

The Caring and Sharing Exchange:  
This agency provides the youth of Odawa with 
brand new school backpacks, lunch bags and 
school supply each year.
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Alternative Secondary 
School Program
Robert Jerome, Education Counsellor

Program Description:
Provide an alternative choice for Urban Indigenous students, ages 

Secondary School Diploma. The program provides individualized 
studies and a tailored timetable for each student to complete 
course studies. The program provides culturally relevant events for 
students to promote self-awareness and a positive self-image. Goal 
of program is to have students graduate and continue with 
Post-Secondary Studies, or employment. 

How you adjusted to POST COVID-19 in-person programming:
We have been in person since the beginning of the current school year with remote learning for 2 

distancing, daily self-assessments and by having a limit of in-person students in classrooms. We 
would use our 2 classrooms along with the shared common space for learning. We provided meals to 

to purchase Personal Protective Equipment (PPE) gear along with other items to promote outside 
activities such as hiking, geocaching and orienteering (map reading).

Partnerships you’ve fostered:
Our program continues to work with the Carleton University mentorship program. Mentors come to 
our space and share experiences with students. Also, we are partnered with Inuuqatigiit to provide 
Inuit knowledge and teachings to our students. We work with the City of Ottawa Social Support 
Centre to provide Ontario Works to students. Lastly one important agency is Kagita Mikam who 
support students through Apatisiwin and the Stay in School Program. These allow student the 
opportunity to attend school and not have to worry about living costs.
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Key Highlights of Program:
• Students have PPE gear,
• Meal preparation,
• Strong student retention, students are returning,
• Music Club students are practicing, learning and playing music 

instruments, and 
• We have been able to keep learning disruptions to a minimum 

occurred this winter. We remained open (we were closed for 

location is downtown.

Statistics:
• 21 urban Indigenous students
• 2 students confirmed for graduation this year.
• 2 Meals served daily
• 1 garden bed where students are growing vegetables.

Success Story:

Our students are 
learning to cook and are 

now making complex 
meal courses which have 
included Asian cuisine, 

Country food cuisine 
and comfort foods. Each 
student is learning knife 
skills, timing of dishes 

to be served (hot meals), 
learning to prepare 

meals from scratch and 
lastly budgeting. 
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Indigenous Bail Supervision
Jennifer Valiquette, Court Worker

Program Description: 

bail supervision service in Ottawa.

to individuals whose interim release from custody 
require supervision, and have no other viable sureties. 

How you adjusted to POST 
COVID-19 in-person programming:

the regular working routine for all court-involved 
programming. Bail Supervision interviews moved 
from in-person cell settings to mostly by phone. This 
remains the case, but with collaboration with lawyers, 
Ottawa Carleton Detention Centre (OCDC) and Ottawa 

Partnerships you’ve fostered:
John Howard Society of Ottawa

Key Highlights of Program:

• Our original bail supervisor, Greg Meekis, has moved on from the Odawa Indigenous Bail Support 
Program (OIBSP) and into Cultural Resource Coordinator. As we continue the selection and 
hiring process for this position, Jennifer Valiquette is supporting the operation of the program 

and therefore only interviews accused for bail who have already been refused by John Howard 
bail supervision criteria. This has been successful in ensuring that those who urgently require the 
support are still receiving it, while also not overwhelming the caseload. 

• We are looking forward to welcoming a new fulltime Indigenous Bail Supervisor and a return to 
full capacity service! 
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Indigenous Criminal  
Court Worker
Jennifer Valiquette, Court Worker

Program Description: 
The Indigenous Court Worker Program assists Indigenous youth and adults involved 
in the criminal justice system to obtain fair, just, equitable, and culturally relevant 
supports. The program ensures that Gladue Rights are understood and applied, 
and assists in navigating the systems and phases of the criminal process, as well as 
community supports.

in remand; bail; pre-sentence; sentencing phases; and some probation supports. 
The court worker is actively involved in the Indigenous People’s Court, and works in 

Reintegration; Community Justice (diversion); Traditional Helper; Healing & Wellness; 

How you adjusted to POST COVID-19 in-person 
programming:
While most courts remain virtual, Indigenous Peoples’ Court reopened to in-person 
appearances on February 8, 2022. Criminal court work services have been steadily 
increased as the community and accused return to in-person services and supports. We 
are very happy to return to in-person supports.

Partnerships you’ve fostered:
Criminal Court Worker - works closely with countless community services and parties, 

Peoples’ Court) and sub-committee; Ottawa-Carleton Detention Centre, Native Inmate 
Liaison; Probation and Parole; Indigenous Human Rights’ Clinic; and Indigenous and 
non-indigenous frontline services.

Key Highlights of 
Program:
• In-person Court 

Statistics
• 

• 

• Victim, witness, family member 



24 ANNUAL REPORT

Creating Safe Spaces
Salmon Dafoe

Program Description: 
Provide programming and resources to support Indigenous 

to parents, community partners and peers to address lack of 
understanding and promote awareness, inclusion and celebrating 
within family and the community. 

How you adjusted to POST COVID-19  
in-person programming:

attended by clients. 

Davalon Healing Centre and some here at Odawa. Clients were 
encouraged to use masks, wash hands and sterilizing of space was 
done before and after each session.

Partnerships you’ve fostered:
• Youth Services Bureau (YSB) 
•  Children’s Aid Society (CAS)
•  Wabano
•  Somerset West Community Health Centre
•  Boys & Girls Club of Ottawa
•  Davalon Healing Centre 
•  ODSP (Ontario Disability Support Program)

Key Highlights of Program:
• Connecting community members to 3D/2D art 

and design for further self-expression and sense of 
agency (oneself). 

• Informal information to community members 
about gender expression, sexuality, and the 
intersectionality of our nationality, gender 
identity, disability, race and sexual orientation.

Success Story:

Connecting with young 
trans masculine and 

participants and 
reassuring them about 

gender expression 
and sexuality. Support 

was given to those 
experiencing bullying 
due to an undiagnosed 

learning disability. 
Creating safe space 

and permission to be 

the program. 

Statistics:
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Cultural Resource
Greg Meekis, Cultural Resource Coordinator

Program Description: 
To provide sensitive cultural training for families, men and youth using safe content and providing a 
safe environment. Work with clients and liaise with community Elders/Traditional Helpers, Children’s 
Aid Society of Ottawa, Odawa programs and the Ottawa Police Services on behalf of clients.

How you adjusted to POST COVID-19 in-person programming:
Virtual meetings and telephone calls ended. Coordinator continued to assist clients who experienced 

programming. Continued to work with referrals and provide support from outside agencies such as 
Children’s Aid Society, Wabano Aboriginal Health, Minwaashin Lodge, and Métis Nation of Ontario.

Partnerships you’ve fostered:

• 
• Moose hide Campaign Development Society 
• Canadian Nurses Association 
• Canadian Indigenous Nurses Association 
• Assembly of the Seventh Generations 
• Indigenous Services Canada 
• Centre for Christian Studies with the United 

Church 
• Ottawa Police Race Relations and Diversity 
• Children’s Aid Society of Ottawa (Circle of 

Care) 
• Canadian Society of Hospital Pharmacists 
• Crown- Indigenous Relations and Northern 

Canada 
• Circle of Support and Accountability 
• Indigenous Peoples Justice Circle 

• Ottawa-O.C. Transpo Facilities Maintenance 
• 
• Rideau Valley Conservation Authority 
• University of Ottawa 
• The Canadian Association for Graduate 

Studies  
• Pro Bono Students of Canada 
• Canadian Association of Social Workers 
• Ontario Federation of Indigenous Friendship 

Centres (Provincial CRC program workers). 
• 2 Local Drum Groups (Ottawa River and 

Spirit Wolf). Requests for openings and 
drum ceremonies continue to come in from 
various events, I take the time to include 
Openings, Land Acknowledgments and 
cultural teachings with these drum groups 
as Cultural Resource Coordinator for the 
Odawa Native Friendship Centre.
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Key Highlights of Program:
Building a successful referral system of Elder/traditional helpers 
for Indigenous Organizations, Municipal, Provincial and Federal 
Government Department requests.

Statistics:

coordinator provides one-on-one mentoring, traditional support 
using traditional knowledge. 

Success Story:

A recent transition 
from the Odawa Bail 
Supervision program 

into the Cultural 
Resource program has 
been a great advantage, 
as I have a good rapport 

and established trust 
with clients, public 
and organizations 
from the previous 

position. Many of the 
Kizhaay Anishinaabe 

Niin – I Am a Kind Man 
client expressed their 
gratitude. I had made 

a commitment to these 
men that I would not 

speak over and above my 
authority and that I will 
only share my truth and 

experience. The same 
commitment I make to 
the Cultural Resource 

Program.
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Early Years
Colleen Sauve, Director, Early Years

Program Description: 
Early Years provides culturally relevant programming for families 

caregivers who work for Odawa Sweetgrass home childcare. 

group; home visiting; Children’s Aid Society of Ottawa (CAS) support 
and intervention; referrals; events; and outings. 

How you adjusted to POST COVID-19  
in-person programming:
Programming switched to Virtual Sessions and strict adherence to 
public health recommendations.  Families were supported by food 
security measures, individual art and craft packages, developmental 
toys for children as well as on line learning activities, cultural 
content, cooking lessons and child development centered activities.  A 

in storytelling workshops in partnership with the Ottawa Story 
Telling Society. The use of masks and hand sanitizer is encouraged in 
the program.

Partnerships you’ve fostered:
• CAS - On going partnership which facilitates parent and child  

visits and integration 
• IEYC-Ottawa Indigenous Children’s Circle
• Ottawa Public Library 
• Story Tellers Association
• Ottawa Public Health

Key Highlights 
of Program:
• Mobile outreach Bus                       
• Child development
• One-on-one support                        
• Social and emotional support
• Traditional regalia making               
• Food Security

Success Story:
A branch of the CAS 
operating outside of 
Ottawa reached out 
looking for supports 

for a young father. Four 

wrapped around to 
provide the father 

support and guidance 
so he would be able 

to parent his son 
independently. He 

completed the Kizhaay 
Anishinnbe Ninn – I Am 

a Kind Man program, 
worked closely with 
Indigenous Healthy 

Babies Healthy Children 
(IHBHC) program, 

Family Support program 
and our home child care 

unit placed the child 
and guided the parent 

through the subsidy 
process. He will soon 

be moving into his own 
housing and has full 
custody of his son.

Statistics:
 

plus continuing to work with  
20 past participants.
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Family Support
Jennifer Jerome, Program Coordinator

Program Description: 
A family program for the Indigenous community that promotes 

their health at risk such as; poverty, social and geographic isolation, 
family violence, teen pregnancy and substance use.

How you adjusted to POST COVID-19  
in-person programming:
The programming has adapted to the changes and needs of our 
participants. Virtual programming was facilitated weekly with parents 
and families to meet up and discuss challenges, conduct check-ins 

(Ojibwe Language). Sanitizer is encouraged in the program.

Partnerships you’ve fostered:

Key Highlights 
of Program:
• New Bi weekly Father’s Group.

• Student from Algonquin supporting program

Success Story:

Our program recently 
welcomed a new single 

parent family of an 
adopted Indigenous child 
back into the community. 

Building new 
relationships within the 
Indigenous community, 

access to cultural 
activities and support 

have been provided

Statistics:
 

participating in programming. 

• CAS
• Storytellers of Canada
• Ottawa Public Health
• Indigenous Storytellers Network

• Minwaashin- Aunties on the Road
• Indigenous Early Years Circle
• Odawa Sweetgrass Home Childcare
• Algonquin College Early Childhood Program
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Healing and Wellness 
Jennifer Kohoko, Program Coordinator

Program Description: 
The Healing and Wellness Program focuses on improving Indigenous health and reduction of family 
violence which is achieved through the provision of services for those most at risk, notably women 
and children.

How you adjusted to POST COVID-19 in-person programming:
Land-based programs such as gardening, beekeeping and animal-based therapy sessions were 

van policy had a maximum of four people plus the driver. So, programming was delivered virtually for 
a time and once in person programming began, the use of masks and hand sanitizer was encouraged. 
Other programs were delivered by Zoom such as Wellbriety, socially distanced one-on-one meetings, 
psychotherapy, Wellbriety, and the Writers Collective of Canada workshops.

Partnerships you’ve fostered:
• Mental Health and Addictions Services of Ottawa
• Davalon Healing Centre
• Writers Collective of Canada
• White Bison Inc.
• 
• The City of Ottawa
• Jumpstart Canadian Tire
• National Coalition for Mental Health Recovery
• Somerset West Community Health Centre
• Wabano Centre for Indigenous Health
• The Children’s Aid Society of Ottawa
• Ottawa Victim Services
• 
• Kingston Victim Services
• The Registry (Social Housing Registry of Ottawa)
• 
• 
• 
• Native Women’s Association of Canada
• Tewegan Housing for Aboriginal Youth
• Ontario Native Women’s Association
• The Circle of Turtle Lodge
• Métis Nation of Ontario

• John Howard Society
• ACTION (Anti-Violence and Coercion Taskforce for 

Indigenous Organizations and Networks)
• 
• Grandmothers and Grandfathers Community 

Sharing Circle
• Canadian Mental Health Association
• The Circle of Turtle Lodge
• Minwaashin Lodge
• Tungisuvingaat Inuit
• Inuuqatigiit Centre for Inuit Children, Youth and 

Families
• Indian Friendship Centre in Sault St. Marie, Drug 

and Alcohol Prevention Worker
• Ballycanoe Naturals - beekeepers
• Algoma Treatment and Remand Center
• Ottawa Carleton Detention Centre
• Canadian Women’s Heart Health Centre
• University of Ottawa Heart Institute
• Quilts for Survivors
• Family Information Liaison Unit
• Ottawa Rape Crisis Centre
• 

Key Highlights of 
Program:

•  Mental Health

• Addictions

• Housing Advocacy

• Cultural

• 
Exploitation
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Success Story:

The Anti-Violence and Coercion Taskforce for Indigenous Organizations (ACTION) has 

15, 2021 at Tungisuvingaat Inuit. There are only two original members due to the high 
turnover in other Indigenous organizations. The other members come from Ontario 

Native Women’s Association, Wabano Centre for Indigenous Health,  Inuuqatigiit Centre 
for Inuit Children, Youth and Families and Tungisuvingaat Inuit. I have become the  

Our ACTION coalition hosted a yearly gathering to bring attention to Indigenous Human 

By being part of this coalition, Odawa collaborates with other Indigenous organizations 

sex work. Odawa was able to meet with an individual and provide a referral to “Healing 
with Horses” program with our partner, the Davalon Healing Centre, for a woman only 

healing program in a Northern Quebec Cree community and then to a treatment program 
at the 1000 Islands Treatment Centre in Toronto. The initial healing being provided can 

Statistics
Service Description Apr. - June

Quarter 2
July - Sept.

Quarter 3
Oct. - Dec.

Quarter 4
Jan. - Mar. YTD Total

Number of direct-service users 27 34 40 38
Number of one-time services 92 7 9

Number of direct-service users who 
received Peer Counselling 38 27 32

Number of peer counselling Sessions 79 48 283
Number of direct-service users who 
received crisis intervention supports 3 7

Number of crisis intervention supports 
provided 7

Number of direct-service users who 
received advocacy supports and/or 

referrals (In/Out)
40 43 32

Number of advocacy supports/referrals 
conducted (In/Out) 34 23

Number of Participant-based activities 20
Number of Participants attending 

Participant-based Activities 48

Number of direct-service users assisted 
in accessing services related to reducing 

Family Violence
30 32 97

Number of Community Relationships 
(partnerships, Engagements, and 

Networking)
32 30
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Indigenous Healthy Babies 
Healthy Children
Mary Gunner, IHBHC Program Coordinator 

Program Description: 
The Indigenous Healthy Babies Healthy Children (IHBHC) program helps all Indigenous 
children in Ottawa have the best start in life. The program is designed to ensure that all 
Indigenous families and their children (prenatal to age six) who need assistance with physical, 

services. To provide the best opportunities for a healthy child development through home visits, 
service coordination, parenting groups, cultural teachings, traditions and referrals. As well as 
to address the children at risk, to ensure that they have access to services and support that will 
address their needs. IHBHC program is voluntary and open to any Indigenous families that 
requests the service. 

How you adjusted to POST COVID-19 in-person programming:

up supplies for the virtual programs. We sent out emails weekly to families inviting them to 
the virtual program sessions. Supplies were provided and delivered  to families that registered 
for the virtual programming. We also teamed up with the Odawa food bank to help with 
delivery of food, delivery of Personal Protective Equipment (PPE), and cleaning supplies that 
were requested by clients/families. We are now open and running onsite program activities 

We continue to encourage the use of hand sanitization and wiping and cleaning of tables and 
equipment before and after each activity. 

Partnerships you’ve fostered:

• National Art Centre
• Ottawa Public Library
• Children’s Aid Society
• Story Tellers of Canada
• Indigenous Story Telling Network

• Ottawa Public Health
• Minwaashin Lodge
• Akwego
• Odawa Sweetgrass Home Child Care
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Key Highlights of Program:
• The beautiful EarlyON Centre is open and we have 3 programs 

running weekly.
• We are running a father’s group biweekly and have a few 

fathers coming regularly and enjoying this time with other 
fathers. We have also partnered with an Indigenous Ottawa 
Public health worker to be a host for some of our fathers group 
program activities.

• I started a “baby and me” group with the mothers. The group 

much.

Statistics:

Success Story:

A young man was 
referred to IHBHC 
through Odawa’s 

program “I am a kind 
man.” IHBHC provided 
various support services 
to the young father and 

his child who was in 
care with the Ottawa 

Children’s Aid Society. 
The young man was 

homeless staying in a 
hotel room. Through 
the IHBHC program 

the father was able to 
gain full custody of 

his son. He graduated 
from the “I am a kind 
man” program here at 
Odawa.  His son is now 
attending Sweetgrass 
home childcare and 

has just moved into an 
apartment. We at Odawa 
provided a wraparound 
service and support plan 
for this young man and 
we continue to provide 

him with support. He is a 
persistent, hardworking 
and a dedicated father. 

He also continues to 
attend weekly program 

activities.



34 ANNUAL REPORT

Urban Aboriginal  
Healthy Living Sheridon Baptiste, Healthy Living Coordinator

Program Description: 
The Urban Aboriginal Healthy Living Program (UAHLP) promotes, and encourages participants 
achieve their lifestyle goals. This program has taken major strides in the objectives to help 

become smoke free; increase their knowledge of nutrition; healthy eating practices and weight 
management; and enhance the leadership ability of our youth. We provide programming for all 
age groups. 

How you adjusted to POST COVID-19 in-person programming:
The use of masks, hand sanitizer and sanitizing equipment before and after is encouraged.  
Initially, everyone was anxious to get back to regular programming which was awesome. Things 
are beginning to return back to normal. It’s been great getting back into Kettlebell, Yoga, Golf, 
Circuit Training and Jiu Jitsu, plus new summer programs coming in June. Calendar of events 
listed on Odawa Facebook page. 

Partnerships you’ve fostered:
Two new partnerships that’s been formed 
which looks to be quite promising are with Jay’s 
Care Foundation (Toronto Blue Jays, trying to 
promote baseball in indigenous communities) 
and Inuuqatigiit Youth Outreach Program 
(promoting weight room training to Inuit youth). 

- Children Youth Program; Creating Safe Spaces 

clients are encouraged onto a path of healthy 
physical activity and support.
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Key Highlights of Program:
• We were able to purchase new Kettlebells for our very vibrant 

Kettlebell community.
• We have a very active golf participation in the community and 

many are excited for this time of the year.
• We have three new indigenous ONLY categories and dedicated 

Workouts and Women & Girls Only Workouts. 

Statistics:
Status 7
Non-Status 3
Metis 3
Inuit 16
First Nations 130 *Undisclosed)
Non-Indigenous 22
Total Direct Service Users  
(Participants in combined programming) 431

Success Story:

The Inuuqatigiit youth 
partnership has been 

a tremendous success. 
We have 6-8 Inuit youth 

coming attending the 
program on a regular 

basis. One of them is now 
interested in training 

C.A.N.I. Athletics, a track 
club that trains at our 

facility on a regular basis 
in the fall and winter 

months. 

We still have a couple 

ins but two participants 
have lost 20lbs thus far in 
bi-annual our weight loss 

challenge. 
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Indigenous 
Community Justice
Mark Marsolais-Nahwegahbow, Indigenous Community Justice Coordinator

Program Description: 
The goal of the Indigenous Community Justice Program (ICJP) is to 
reduce the overrepresentation of Indigenous people in the criminal 
justice system, through the provision of support to community level 
programs that will facilitate pre and post charge diversion activities. 
The ICJP creates a model of  justice that keeps an individual integrated 
in their community, housed and maintaining their employment. The 
ICJP also provides access to a host of culture-based programs and 

and a restitution/healing plan is developed with the Community 
Council  and the ICJP Coordinator. 

How you adjusted to POST COVID-19  
in-person programming:

adjusting to the hybrid model of in-person and by video meeting(s). 
We are looking at creative ways to enhance the program through video 
conferencing. The use of masks and hand sanitizer are readily available 

The use of masks and hand sanitizer is encouraged in the program.

Partnerships you’ve fostered:
The ICJP continues to play an active role in the community. We participate in the Indigenous Peoples Court-
Subcommittee, Ottawa Bench & Bar Committee, continue to work towards a partnership with the Ottawa Police for a pre-
diversion , and have a vast resource of organizations within the Ottawa area.

Key Highlights 
of Program:
• Reviewing new partnerships for  

pre-diversion (youth) with Ottawa 
Police

• New creative tele-conferencing for 
justice circles, training and Elders

Success Story:
There are no success 

stories to report at this 
time due to the Pandemic 

and returning to the 
workplace, in addition 

to my acceptance of 
the position of Justice 

Coordinator being a few 
months. 

Statistics:
Presently post-COVID as the courts begin to 
re-open we are working on 6-7 cases.



ODAWA NATIVE FRIENDSHIP CENTRE 37

Kizhaay Anishinabe  
Niin – I Am a Kind Man  

Tina Ohlman, Program Coordinator

Program Description: 
Kizhaay Anishinaabe Niin is a culturally relevant program that 
supports and promotes healthy relationships, healthy Indigenous 
identities through one-on-one supports, group-based activities, public 
awareness, networking and partnership building.

How you adjusted to POST COVID-19  
in-person programming:

followed, such as social distancing, sanitizing and wearing face masks. 
Resources are delivered to participants. Rite of Passage Ceremonies 
were held virtually and feast food was delivered to each participant.

Partnerships you’ve fostered:
Children’s Aid Society (CAS) are now making referrals for dads that are involved with CAS. I also attend circle of care for 
Kizhaay participants. Healthy Babies Healthy Children program, Aboriginal Family Support Program as well as the Early 
Years Centre for the fathers’ group and other programming.

Key Highlights of Program:
• One-on-one supports
• 
• Held 3 Rite of Passage Ceremonies (2 done 

virtually and one in person)
• Outdoors men’s sharing circle during the 

summer months
• Paddle painting workshop 

Success Story:

A recent graduate has 

changes and want to 
continue on a good path. 
He is currently using the 

when not working, as 
well as started a new job.  

Kizhaay still supports 
him by providing bus 
tickets, food vouchers 
and other resources. 
Recently I connected 
him to Kagita-Mikam 

for work boots and a bus 
pass. 

Statistics:
Completed 45 new intakes plus continuing 
to work with 20 past participants
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Life Long Care
Simone Charette, Program Coordinator

Program Description: 
The Life Long Care Program (LLC) is a culturally-based holistic program servicing urban 
Indigenous community members living with chronic illness (mental/physical), disabilities, cognitive 
impairments, and/or are frail/elderly.  Program workers engage and support participants one-on-
one and within a group setting to promote and foster independence, healthy living, Indigenous 
spirituality, way of life, and healing. 

How you adjusted to POST COVID-19 in-person programming:

hand sanitizers; and sanitizing personal work spaces. Services range from meal delivery programs, 
prepaid food card programs, medical transportation (including bus tickets or taxi chits), remote 
support via email or phone. 

where we ate traditional foods and had a dreamcatcher workshop, but also did orange rock paintings 
which will adorn the Farm’s walking trail.  Gifts, purchased in the giftshop, were perfectly timed to 
hand out at the next get-together before Christmas and the closing of the quarter.  We also brought in 
teachers from Kitigan Zibi to show us how to make Christmas ornaments using black ash, during our 
regular congregate dining gatherings.

relearning the ropes.  No virtual programming took place, but I often met clients in community 
cultural programming in the virtual world.  And now, in-person programming is going strong.

Partnerships you’ve fostered:
• Indigenous Experiences 
• Indigenous Diabetes Health Circle
• Kathleen and Catherine Cayer
• Assembly of 7 Generations
• Ottawa Food Bank
• 

Program, New Horizons)

• 
• Shenkman Arts Centre, Nepean Visual Arts 

Centre, Nepean Sportsplex
• BANAC
• Canadian Virtual Hospice
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Key Highlights of Program:
Life Long Care was fully operational during this global pandemic, 
providing basic needs of moral support to clientele.  Clients often 

workers, i.e. two (2) months without an LLC Care Support Worker 

to meet the cultural, spiritual, emotional, physical and social needs 

Statistics:

services.

clients approx.

Success Story:

New Horizons for 
Seniors Grant – 

Approved this year

Having the City of Ottawa 

at activities allows for 
better proof of good use 

of funding, gives the 
City of Ottawa worker 
cultural sensitization 

as she learns about 
Indigenous culture as 

experienced by program 

can go a long way as 
to procuring future 

funding.
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Healing and Wellness 
Denise Anne Boissoneau, Mental Health Peer Support Coordinator 

Program Description: 
To provide support and guidance to urban Indigenous peoples 
under court ordered community supervision. The program 
provides; peer counseling, talking/healing circles, crisis 
intervention/advocacy, education and training. 

How you adjusted to POST COVID-19  
in-person programming:
The Mental Health Peer program is a new community initiative 

with Probation and are building on our roster of Indigenous 
community peer mentors. The peer mentors are community 
members with prior lived experience in justice and mental health 
who are volunteering to support clients who are exiting the justice 
system. The peer mentors are interviewed and assigned to a client 
by the coordinator, who supports the assigned client  in some 
area(s) of need, based on their objective for wellness. 

Partnerships you’ve fostered:
• Probation & Parole Ottawa
• Odawa Justice-related programs 
• Traditional and holistic wellness supports

Key Highlights 
of Program:
• Creating kinship culture within the program
• Engage OFIFC Field Support by monthly meetings
• Developed Probation & Parole Referral process
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National Indian Brotherhood  
Language and Culture
Randy Mayes, Executive Director and Colleen Sauve, Director, Early Years

Program Description: 
We were the successful candidates for a proposal, increasing knowledge 
and awareness of Indigenous Languages. The original program was to 
create and promote a video of Algonquin Elders speaking the Algonquin 
language, in its true form of enunciating and articulating of words so the 
early learners can hear the authenticity of the language. The video was to 
be shared with Ottawa daycare providers (Sweetgrass Home Child Care 
Program) who have Indigenous children in their care. However due to 

Health restrictions. 

How you adjusted to POST COVID-19  
in-person programming:
We were unable to complete the proposal in its original form. We 
reached out to the funder, who cooperated by allowing us adjustments to 

language and the resources they had available within their bubble. The 
use of masks, hand sanitizers and wiping and cleaning of equipment was 
ongoing during the creation of the videos. 

Partnerships you’ve fostered:
We used a community member from Wikwemikong to record elders and language for us.  Again, with 

members. Some of the videos were shared by the Ottawa Story Telling festival, who are an existing partner, 
who provided additional content due to the focus on Indigenous Language and Culture.  

Key Highlights of Program:
• 
• We were able to rely on, and feature local speakers 

and cultural experts
• 
• We now have a video library of language tools 

   

Success Story:

The video’s can 
now be referred 
to for all inhouse 

programming. Also, 
while providing 

culture and language 
content for this 

basics of how to 
operate and record 
professional videos. 

This is a skill they 
will be able to bring 
forward into their 
work from hereon. 

Statistics:

 
 elders from Wikwemikong 
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Reaching Home
Carrie Diabo, Program Coordinator

Program Description: 
Reaching Home provides non-Housing First Support Services to the Indigenous homeless or at risk 
of homelessness.

How you adjusted to POST COVID-19 in-person programming:

Bus continues to provide services to the homeless and vulnerable at home 2 times per day, but take 
away meals can now be picked up at the Centre. Seating up to 4 is available on the front porch.  

homeless can be very humbling for frontline workers especially when client’s essential needs became 
unavailable, such as showers and washrooms. 

Partnerships you’ve fostered:

• Hepcure
• 
• Ottawa Aboriginal Coalition
• Unitarian Universalist Fellowship of Ottaway
• 
• Community Legal Clinic
• Ottaway Democrat Socialists of Canada
• Pokoloko Westboro
• Inuugaligiit GBV Project

• Helping With furniture
• Ilinniapaa Skills Decelopment
• Elections Canada
• Ticket Defense Program
• CSSD Community Engagement Group
• City of Ottawa
• Pro Bono Students Canada
• Rights Relations Network
• And Many More
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Key Highlights of Program:
• 

• 
obtained housing.

• Capital funding provided through OFIFC for a building 

program will relocate temporarily.
• Renovations to the front porch and balcony have been 

completed.

Statistics:
Meals served  .............................................
Advocacy  ................................................... 793
Medical Transportation  ............................
Clothing/hygiene provided  ....................... 978
Laundry  .....................................................

 .....
 ...........................

Shower  ......................................................
Washroom  .................................................
Mail  ........................................................... 399
I.D. Assistance  ..........................................
Bus Vouchers  ............................................
Food/Cards/Boxes ....................................  374
Tents  .........................................................
Sleeping Bags  ............................................
Smudge Kits  .............................................. 37
Flu/Vaccine ................................................  24 

 ...................
Housing Support  .......................................
Phone/charge  ............................................
Emergency computer access  ....................
Knapsacks ..................................................
Crisis  ......................................................... 44
Hospitalized  .............................................. 23
Dog Food  ................................................... 30 cans 
Life skills  ...................................................
Positive Change  ........................................
Income Support  ........................................ 27

Success Story:

Graduate from the 
Administration Program 

at Willis College, 
completes 2-year 

placement and obtains 
permanent employment 

at Odawa.

2 males hired through 
SSRF funding have 

contract renewals at 
Odawa for 2022-2023.

2 Inuit Community 
Support Worker 

students on placement 
at Shawenjeagamik from 

the ilinniapaa Skills 
Development training 

program

Permanent Employment 
– 1

No Employment to 

 Special acknowledgment for the 
24 clients who have passed on
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Wasa-Nabin
Bethany Stewart, Wasa-Nabin Coordinator

Program Description: 
The Wasa-Nabin program promotes Indigenous cultural activities and mainstream activities 

activities and provides support for youth in care, youth struggling in the education/justice system, 
2SLGBTQQIA+ youth and addressing violence with the guidance of Elders and collaborating with 
Kizhaay Anishinaabe Niin (I Am A Kind Man) program. 

How you adjusted to POST COVID-19 in-person programming:
Youth are encouraged to continue using masks, hand washing and sanitizing all equipment before 

received by all youth in attendance.

Partnerships you’ve fostered:

Key Highlights of Program:
• Weekly Beading Circles
• Weekly one on one supports for youth from Kris 

(GBC)
• Successful March Break Camp
• Fab Lab Onaki presentation where all the youth got 

to make their own stickers with their names on it
• Rock Climbing at Altitude Gym Kanata

Statistics:
• 
• 
• 

Success Story:

One activity that really stood 
out was the rock climbing at 

Altitude Gym Kanata. The activity 
encouraged team bonding. Youth 

encouraged one another to succeed 

rocking climbing. This was the 

virtual sessions. 

The positive impacts made on 
the lives of the Indigenous youth 

registered in Wasa-Nabin is already 
visible. Culture is integral to the 

spiritual, mental and physical 
well-being of Indigenous youth, 

therefore, various beading circles 
with the youth encourage self-

awareness and supportive attitudes 
to one another. The practice of 

smudging has been introduced  in 
order to further engage them with 
their culture. All of the youth were 

also gifted their own smudging 
kits to take home with them, 

and if more sage is required for 
them the program will provide.  A 
demonstration on how to smudge 
and its purpose was provided to 
all youth. There are currently 25 

registered youth with approx. 12-13 
attending regularly. Waiting list to 

be created. 

• 

• Kris Meawasige, BGC (Boys & Girls Club of Canada) 
Provincial Youth Outreach Worker 

• Fab Lab Onaki

• Urban Aboriginal Alternative High School (ONFC)
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Sweetgrass Home Child Care Agency
Rhonda Hoskins, Sweetgrass Home Child Care Manager and Gabriel Pangowish, Sweetgrass Administrator

Program Description: 
Sweetgrass Home Child Care Agency contracts Licensed Provincial Home Childcare Providers to 
provide regulated and safe home childcare.  Infant through school-aged children are provided with 
meals, wholesome learning, and loving care. Sweetgrass strives to ensure childcare providers are 
supplied with the best possible supports including but not limited to food, childcare equipment, 
supplies for daily activities, and any other resources required to deliver the best care possible. All 
homes are guided and regulated by the Ministry of Education Pedagogy for the Early Years, and How 
Does Learning Happen (HDLH).

How you adjusted to POST COVID-19 in-person programming:
Sweetgrass is slowly transitioning back to home visits. Early Years playgroups located at the Odawa 
Native Friendship Centre have started back up again. Sweetgrass has recommenced the beginning 
stages of planning larger events.

Partnerships you’ve 
fostered:

Key Highlights of Program:

cleaning supplies, Personal Protective 
Equipment (PPE), miscellaneous supplies and 
equipment that will help the licensed home care 
provider with day to day running of the home.

Statistics:
Sweetgrass is currently fully booked to 
maximum capacity and a waiting list with the 
City of Ottawa. 

Success Story:

two providers. Since then, we have been 
able to increase the number of children in 

our care to 26. This indicates that there has 
been steady growth for Sweetgrass despite 

the loss of providers. We are now operating 
at capacity. All childcare providers are full 
and our focus has turned to recruitment.  

Sweetgrass is an active member of the Indigenous 
Early Years Circle. The Circle consists of the following 
Indigenous City funded organizations; Odawa, Makonsag, 
Tungasuvvingat Inuit, Wabao, Inuuqatigiit and 
Minwashin Lodge. Sweetgrass has also recently brokered 
a new partnership with the Ottawa Public Library. 
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FINANCIAL  STATEMENTS For
ODAWA NATIVE FRIENDSHIP CENTRE 

INDEPENDENT AUDITOR’S REPORT
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ODAWA NATIVE FRIENDSHIP CENTRE
STATEMENT OF FINANCIAL POSITION
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ODAWA NATIVE FRIENDSHIP CENTRE
STATEMENT OF CHANGES IN NET ASSETS
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ODAWA NATIVE FRIENDSHIP CENTRE
STATEMENT OF OPERATIONS
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ODAWA NATIVE FRIENDSHIP CENTRE
STATEMENT OF CASH FLOWS
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NOTES TO THE FINANCIAL STATEMENTS
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NOTES TO THE FINANCIAL STATEMENTS Continued
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NOTES TO THE FINANCIAL STATEMENTS Continued
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